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AGREEMENT 
BETWEEN " 
. .. 
COUNTY OF SULLIVAN . . 
. . 
. - .  
. SULLIVAN COUNTY SHERIFF , 
AND . . 
e 
SULLIVAN COUNTY PATROLMEN'S BENEVOLENT ASSOCIATION 
. . 
January 1,1998 - December 3 1,2000 
MAR 0 9 2005 
bJYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
S C PERSONNEL PAGE 0 2 / 0 9  1 
3201. IT IS AGREED BY AND BETWEEN THE PARTIES TI-IAT ANY PROVISION OF THIS 
AGREEMENT REQU'TRING LEGSSLATJVG ACTIONS TO PERMIT TTS 
IMPLEMENTATION BY W N D M I W T  OF THE LAW OR TO PROVTDE 
ADDITIONAL FUNDS THEREFORE SHALL NOT 13E EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GWEN APPROVAL. 
ARTICLE m r 1  
TERM OF AGREEMENT 
3301. This Agreement shalI become effective as of  January 1, 2000, and shall terminate on 
December 3 1,2003. 
The parties have executed this Agreement. 
SULLIVAN COUNTY LOCAL 853, CIVIL 
SERVICE EMPLOYEES ASSOCIATION, 
MC. SHERIFF'S DEPARTMENT 
JAIL UNIT 
County Manager 
BY: 
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Agreement made as of September , 1998, between the COUNTY OF SULLIVAN, a 
municipal corporation with its principal office at the County Government Center in the Village of 
Monticello, Sullivan County, New York 12701 (COUNTY) and, DANIEL HOGUE, SULLIVAN 
COUNTY SHERIFF, County Jail, Village of Monticello, Sullivan County, New York 12701 
(SHERIFF), hereinafter jointly referred to as Employers,. and the Sullivan..County Patrolmen's 
Benevolent Association, the certified union for . the . SHERIFF'S DEPARTMENT, "hereinafter 
referred to as SCPBA. 
WHEREAS, the County, the Sheriff 'and SCPBA desire to continue a constructive, 
cooperative and harmonious relationship; to establish an equitable and peaceful procedure for the 
resolution of difference; to provide a procedure for the amicable discussion of matiers of mutual 
interest; to promote effective service by the members of the Unit towards the accomplishment of the 
mission of the County and the Sheriffj and for the orderly and unintefrupted operation of the 
government; 
ARTICLE I 
APPLICABLE LAW . 
101. Thii 'Contract shall be interpreted in accordance ivith the statutes of the United States of 
America and such other laws and regulations as may be applicable thereto; the Civil Service - 
Law, the County Law and the General Municipal Law of the State of New York, and such 
other statutes, rules and regulations as may be applicable thereto; and local laws, resolutions 
and regulations of the County of Sullivan as may be applicable thereto. 
ARTICLE 11 
RECOGNITION AND DUES DEDUCTION 
20 1. The Employer recognizes the SCPBA as the sole and exclusive representative of all 111 tihe 
provisional and permanent employees in all titles of work or assignment, as specified in 
Appendix A, attached hereto and made a part hereof, except Sheriff, Under Sheriff, Chief 
Deputy Sheriff, Assistant Chief Deputy Sheriff and Confidential Secretary to the Sheriff. 
202.1 . Employees who work more than twenty (20) hours per week and four (4) months per year, 
or four consecutive months, shall be designated "regular" part-time employees. 
202.2 Such employees shall be members of the collectiverepresentation unit and shall participate 
pro rata in all contract benefits. 
202.3 This Section 202 shall not apply to employees paid on per diem basis. 
203. The SCPBA hereby affirms that it shall not engage in a strike or cause, instigate, engage or 
condone a strike, nor will it engage in any activity con& to the provisions contained in the 
Public Employees Fair Employment Act, Civil Service Law, Section 210. 
204. The SCPBA shall have exclusive rights to payroll dues deductions during the term of this 
contract. 
205.1 The Employer shall deduct ftom the wages of the employees, regular membership dues, and 
other authorized deductions for those employees who sign authorization permitting such 
deductions. 
205.2 During the term of this Agreement, the Employer shall deduct from the wages of each 
- , 
employee, whether or not such employee is a member of the Union, an agency shop fee 
deduction as defined in Section 208(3)(b) of the Civil Service Law. 
206: Deductions shall be made every payday of the month. Funds thus collected shall be 
transmitted to.the Treasurer of the SCPBA. 
207. Membership deductions authorized by any employee shall continue as so authorized unless 
and until such employees notify the Employer of their desire to discontinue or to change such 
authorization in writing and signed by the employee and submitted to the Employer in 
triplicatk. One copy shall be sent to the Sullivan County Sheriffs Departmentunit, c/o 
Sullivan County Sheriffs Department, 2 Bushnell ~venue,'Monticello, New York 12701, 
and one copy shall be retained by the Employer. 
208. SCPBA hereby agrees to hold the Employer harmless for any and all damages it may sustain 
as a result of making payroll deductions as provided in Sections 205,206,207 and 2009 and 
fiuthermore, the Union becomes responsible for the disposition of such funds, so deducted, 
once turned over to the Union. 
ARTICLE III. 
COMPENSATION 
301. Employees shall be compensated only ip accordance with this article. 
302.1 During the term of this Agreement, a person employed by the Department in the title of 
Deputy Sheriff shall receive the salaries provided h Attachment B-1 (Salary Schedule), 
which shall reflect the following: 
A. The 1997 Salary Schedule shall be increased by five percent 
(5%) effective January 1, 1998. There will be no step 
movement in 1998. 
B. The 1998 Salary Schedule will be amended by adding a two 
percent (2%) increase to all steps, and there will be step 
movement on that date for all eligible employees. Employees 
will continue to advance at one pay step each January 1st until 
they reach top step. 
C. Members shall earn a shift premium beginning the J a n w  
Jst following the year that they reach top step, and those 
members who are at top step on January 1,1999, shall receive 
the shift premium beginning on that date. The shio premium 
will be $.75 per hour for the 4:00 p.m. to 12:OO a.m. shift, and 
$1.00 per hour for the 12:OO a.m. to 8:00 a.m:shift. 
D. New employees will be paidaat the probationary rate for one 
year, at which point they will move to the hire rate until the 
next January 1st when they will move to Step 1. Thereafter, 
on each January 1st they will move one 111  step until top step 
has been reached. - .  
E; Effective January 1,2000, the 1999 Salary Schedule shall be 
increased by. two percent (2%). 
The 1997 salaries shown in Attachment B-2 shall be adjusted by five percent (5%) on 
January 1,1998, an additional two percent (2%) on January 1,1999, and an additional two percent 
(2%) on January 1,2000. In addition, all Corporals, Sergeants, k d  Lieutenants will be paid the 
above-referenced shift differential effective January 1, 1999. . 
Detective: In addition to the salary increases provided in paragraph 302.1 and 302.2, only 
employees holding the position of Deputy Sheriff who are designated as Detective shall 
receive $1,600.00 for each year in which such employee shall be designated as Detective. 
Such sum shall be paid pro rata if such employee is designated as a Detective for a portion 
of a year. Such additional pay shall be non-cumulative and shall not be subject to any 
increase provided herein. 
In addition to the regular salary rate paid to an employee, persons who have acquired 
academic degrees in degree programs approved by the employer as job related shall receive 
additional compensation as follows: 
Associates Degree = $250.00 
Bachelor's Degree = $500.00 
Master's Degree - $1,000.00 
Promotion. Upon prom&on,-an employee shall re%eive the starting salary of the position . 
to which such employee is promoted. 
Special Compensation. An annual stipend of $1000.00 shall be paid to one Certified 
Fireanns Instructor and one Teletype Security Officer (as designated by the NYS Police 
Information Network). The annual stipend shall be paid only to those individuals approved 
by the Sheriff to receive such stipend. An employee who is certified as proficient in Spanish 
shall be paid, in addition to such employee's salary, the sum of $500.00, which may be 
limited by the Sheriff to not more than five (5) persons at any one time. Should an employee 
be required to be certified as an instructor in any other special field, the parties to this 
Agreement shall meet for the purpose of determining whether a stipend for such certification 
is warranted and the amount of such stipend. 
ARTICLE IV 
. . .  WORK YEAR. WORK DAY: WORK WEEK. AND OVERTIME ' 
401. WORK SCHEDULE: 
a Except as hereinafter provided, the present schedule and work hours shall remain in 
effect, unless mutually agreed by both parties. 
0 
b. In the event that such work schedule and work hours shall require employees to work ' ' ' 
more than 261 days in any year other than a leap year'or more than 262 days in any 
leap year, then and in such event, an  employe^ who works such additional days in 
. any such, year, shall be paid compensation at overtime rates as provided in Section 
402. 
c. Five (5) dais notice shall be given to Employees if schedule changes are to be 
effected, unless the change occurs as a result of less than three people working a 
given shift. 
402. OVERTIME: 
a. Except as provided in Section 401, all employees shall be co~n~ensated at a Pime and 
one-half for all hours in excess of forty (40) hours per week. All employees shall 
receive straight time pay for all hours up to forty (40) per week. 
b. The Employer shall make a good faith effort to pay for overtime on the date of 
payment of issuance of the payroll check in the payroll period next succeeding the 
payroll period during which such overtime was earned. 
403. For the purpose of this Agreement, vacation, personal leave, sick leave and holidays, unless ' 
rescheduled at the request of the employee, shall be treated as time worked for the 
computation of overtime. In regard to holiday, Section 1303(B) shall be used to detennine 
the employee's actual holiday, provided however, that the hours off on such day shall not be 
deemed overtime when combined with hours worked during the days next succeeding such 
day off. 
404. Notwithstanding the provisions of Article Ill or Article IV of this Agreement, the Employer 
and the Union hereby incorporate a certain Agreement dated July 1 1, '1980, a copy of which 
is annexed hereto, to operate a special project for such period or periods or funds may be 
available. 
405. An employee who is called out before or after the regular work day of such employee shall - 
be compensated in accordance with an amount equal to at least three (3) hours at the 
appropriate rate of compensation for such employees job title. 
406. Section 8 of the County of Sullivan Guide for Reimbursement of Employee's Travel Expense 
shall be interpreted with respect to official travel by an employee to require overtime for such . 
travel to and from training sessions, out-of-county meetings and extraditions, completed in . 
one calendar day. The employee and the department head must agree in advance on the 
amount of any allowable travel time as provided above. If overnight lodging is required, 
overtime shall be allowed for travel time if the employee shall have obtained the approval, 
in advance, of such employee's department head of the amount of travel time required, which 
amount shall be reasonable under the circumstances. Mileage shall be allowed after 
deduction of home to office to home mileage from all claims for official travel. Required 
in-service training sessions shall be treated as time worked. If an eniployee is required to 
participate in in-service training sessions on their days off or during the periods of other than 
scheduled work time, training sessions shall be treated as time worked. 
407. Prior to May 1 st for the calendar year 1998, and prior to January 1 St of each year thereafter, 
employees may elect in writing to have alI overtime worked during the ensuing year placed 
in an overtime bank, which bank shall be paid in f d l  to the employee in the last payroll 
period in June and in the last payroll period in December. An employee may withdraw 
money or an equivalent amount of time at any time during the year upon written notification 
to and approval by the Sheriff. The Sheriffs refusal to pennit withdrawal at any time other 
than the last payroll in June and December may not be grieved. The Sheriff may rescind this 
entire Section (407) effective December 31, 1999, -by notifying the Union President, in 
Gting, on or before December 1, 1999. If this provision is rescinded, the Union shall have 
the right to reopen negotiations on this subject immediately upon notification. 
'ARTICLE V 
LONGEVITY 
501. Any employee who has completed a continuous period of employment in provisional, 
probationary and permanent status set forth in the table below, shall receive the longevity 
bonus in accordance witli the following schedule: 
P-t Longevity Bonus 
" 5 years $ 500 
10 years $ 750 
15 years $1,000~ 
20 years $1,250 
25 years $1,500 
502. The longevity bonus shall be payable as of January 1 of the year following completion of the 
continuous period of employment, subject to reasonable delays for administrative reasons 
and fiscal policy and subject to such employee being .still in the employment of the 
Employer. 
ARTICLE V7 
SENIORITY 
Seniority shall be defined as a 111 time employee's length of continuous service within the 
bargaining unit of the SheriEs Department and with respect to same, senidrity shall be the 
determining factor where all other factors are equal. For the purposes of this a b r n e n t ,  
s'eniority shall be based upon appointment date in title, except in situations of general layoff, 
in which case seniority shall be based upon appointment date in the department. 
, . 
Layoff - In case of layoff or reduction in forces, the employee involved shall have the right 
to replace another employee within the same title, providing, however, that the replaced 
employee has less seniority. If any employee cannot replace someone within his title, 
because of lack of seniority, he may then replace another employee yith less seniority in 
another .title 
. . 
A replaced employee shall have the same right of Section 602.1. 
Employees laid off shall be recalled by seniority. Employees who have been laid off shall 
receive a copy of the County Civil Service Rules relating. to Bumping, Recall, and 
Reinstatement Rights. 
An employee shall retain his right to recall pmuant to the Civil Service Rules for the 
Classified Service of Sullivan County, and New York State.Civi1 Service Law. 
For lay-off purposes only four (4) union officers, .one (1) grievance representative and up to 
four (4) negotiating committee members (if negotiations are in session), shall be deemed to 
have mdimum seniority during their terms of office. The Union agrees to keep current a 
list of such designees and supply such list to the Employer, and furthermore, upon the 
signing of this Agreement, a current list will be provided to the Employer. .In the event of. 
a lay-off, the Employer agees to request a current list before such layoff is effected. 
. . . , . .  . 
ARTICLE HI  
PROMOTIONS 
. e  
Whenever an opportunity for a job opening occurs in other than non-tempokry positions, a 
notice of such job opening shall be posted on the bulletin board, stating the job 
classifications, rate of pay and the nature of the job requirements in order to qualify. Such 
posted notice shall be for a period of not less than fifteen (1 5) calendar days for posting of 
positions which the County anticipates filling. 
During such period, employees who wish to apply for the open position may do so by 
submitting an application, in writing, to the Sheriff or his designee. 
The Sheriff shall fill such open position on the basis of the best interests of the Department; 
and he shall give due weight to demonstrated skills, abilities, competence, and qualifications 
in selecting the appointee to an open position fkom among qualified candidates. Where all 
other factors are equal, seniority shall be the basis for making such appointment. 
Any Detective position shall be posted and filled in accordance with Sections 70 1,702 and - 
703 above. o 
ARTICLE WII 
GOOD AND WELFARE 
The Employer shall provide First Aid Kits in all County vehicles and each department iri the 
County. 
The Employer shall provide inoculations for employees exposed to communicable disease 
in the duties of the employment. 
Personnel Files - The County shall maintain an official personnel file for each employee who 
is subject to this Agreement. Such file shall contain copies of personnel transactions, official 
correspondence with employee and formal written evaluation of reports prepared by 
immediate supervisors. All such material shall be available to the employee upon request. 
An employee shall have the Aght to examine his personnel file during the normal business 
hours of his employment with the County. Pre-employment statements solicited in 
connection with his or her appointment shall not be available to that employee. 
No material related to an employee's conduct, perfoqmnce, character or personality which 
is derogatory in nature shall be placed in the personnel file without notification to the 
employee. The employee shall be given an opporhyity to reid such material and shgl . 
acknowledge that he had read such material by a f f i i g h i s  signahre on the matirial to be ' 
filed with the understanding that such signature merely acknowledges that he has read its 
contents. The employee shall receive a copy of such material upon request, and response of 
reasonable length to anythmg contained therein which such employee deems to be adverse. 
A designated member of the Union, having written authorization fiom the employee 
concerned, and in the presence of a representative of the department head, may examine the 
official personnel file of the employee, except for the limitations provided above, if the 
examination relates to a filed disagreement, a disagreement in preparation, or written notice 
of discipline served upon the employee of the County. 
The Employer will notify the employee of any requested access to the employee's perso,mel 
records other than by the Sheriff, Undersheriff, County Manager, or County Personnel 
Officer.. 
, 804. The Employer shall provide shotgun locks in all marked patrol vehicles. 
ARTICLE IX 
EDUCATION AND TRAINING 
90 1. An employee who is required by. the Employer to complete a specific training course or 
education program, shall be granted a leave of absence with pay for the duration of such 
a course or program, including the training or educational fee. 
902. The Employer shall have full discretion regarding the granting of educational leave or 
- - 
vocational training leave with pay to an employee upon the recommend.ation of the - 
appointing authority. The duration of leave and costs shall be subject to the discretion of the 
. . . Employer. 
0 
' 903. Tuition Reimbursement Program: ~ m ~ l o ~ e r  will reimburse a full-time employee who has 
completed at least one year of continuous employment an amount of up to five-hundred 
dollars ($500.00) per semester of the cost of iuition and fees actually'incurred in successfully 
completing, with a grade of "C" or better, job related studies approved by the Employer. No 
more than a total of five (5) such applications for aimbunement need be approved by the 1 
Employer each semester. The Sheriff or his designee shall appro? or disapprove of course 
work as "job relevant" for the purpose of providing tuition reimbursement under uris section. . 
The Employer shall have full discretion regarding the rehnbuising of tuitioi coits, should 
an employee take a job-felated course or vocational training course, which would not require 
the employee's absence fiom County employment. 
904. All employees who are granted educational leave are subject to being called in to work in 
cases of emergency at the discretion of the Sheriff, provided such call-in shall not be 
. exercised in an arbitrary, capricious or unreasonable manner. In the event of such call-in, ' 
an employee so called in shall report to work but may contest the exercise of the Sheriffs 
discretion as herein otherwise provided in this agreement. 
905. a. Employees who enter a program for MPTC Training which is incurred at the expense 
of the County shall be required to commit themselves to a period of at least two years ' 
of employment following completion of MPTC training, in accordance with the . 
following procedures: 
PROCEDURES PERTAINING TO EMPLOYEE COMMITMENT FOLLOWING 
COMPLETION OF MUNICIPAL POLICE TRAMMG 
Employees who are hired after July 3 1, 1991, and who have entered a program for 
MPTC training, will be required to complete two years of service with the Sullivan 
County Sheriffs Department. In the event that the Deputy Sheriff voluntarily 
separates fiom the County Sheriffs '~e~ar t rnent  within two years of the date of 
completion of training, the Deputy shall on demand reimburse the County for all 
wages and expenses, & defined below, paid by the County during or in conjunction 
with his or her basic training, kcording to the fbllowing schedule: 
0 
Length of Einployment Rei~nbursement of 
after completion of wages aid expenses . 
training 
0 to 6 months 100% 
over 6 rno. to 12 mos. 75% 
over 12.mos. to 18mos. 50% 
over l'8 mos. to 24 mos. ' 25% 
over -24 months 0% 
The period of employment shall include service rendered prior to attendance at an 
MPTC training program. 
.Wages: Wages include salary paid by the County to the Deputy Sheriff while 
traveling to/from or in attendance at the training academy, fiom the date the Deputy 
Sheriff begins his or her period of training until the date on which the Deputy Sheriff 
completes his or her basic training. 
Expenses: Expenses of training include any reimbursement to a Deputy Sheriff for 
the cost of travel, lodging, meals, boob, tuition, or physical examinations, or other 
expenses while traveling to/fiom or in attendance at the training academy. 
Voluntary Sepaiation: A voluntary separation shall include a provoked discharge 
which is hereby defined to be a discharge occasioned by a deliberate or willful act at 
least partially motivated by an intention to avoid the reimbursement obligation under 
the terms of this section. Should an individual separate from service prior to 
completion of the length of employment required by this section, the employer shall 
present the individual with a demand for payment of any monies due and owing to 
the County. The ydividual shall reimburse the Counp for the amount presented. 
Notice to New Employees: - The .Co,unty shall supply this information to all new 
employees prior to their being hired. The information shall contain the estimated 
.Q costs as explained above. 
0 
Employees who fail the MPTC training shall not be subject to the reimbursement. 
requirements of this section. 
In the event that an employee does not llfill their commitment under this 
requirement, the County may recover MPTC training costs from the employee 
through a civil action. 
ARTICLE X 
Y DUTY 
1001. If an employee is required to report for Trial k r y  Duty the employee shall be granted, 
providing the employ& serves, a paid leave of absence for a period not to exceed twenty (20) 
days per calendar year, and if the employee is. required to report for Grand Jury, the 
employee shall be granted, providing the employee serves, d i i t e d  leave, the 
employee shall be paid the difference between the daily r$te of pay and the rate of pay paid . . 
to the employee for such jury'duty. The einployee rhus~ notify b e  sheriff no kater than two ' 0  
(2) business days after receipt of notification to report for jury duty that the employee has 
O received such notification. During the period of jury duty as hereinbefore defined, an 
employee will be scheduled on the day shift, Monday through Friday. If the employee is 
released from jury duty four (4) hours or less'before the end of the day work shift, the 
employee need not report for work; if the employee is released from jury duty more than 
four (4) hours before the end of the day work shift, the employee shall call his supervisor and 
report as directed. 
a 
ARTICLE XI 
MILEAGE 
1 101. Effective as of date of this contract, employees who use their own vehicle for the express 
purpose of conducting County business for job-related duties shall be reimbursed at the rate 
allowed by Internal Revenue Code as a non-taxable income. 
ARTICLE . X I  
S. ALLOWANCES AND OTHER EXPENSES 
120 1. Any employee designated by the Sheriff or his designee to conduct County business for job- 
related duties outside the County of Sullivan shall have his actual and necessary expenses 
audited and allowed as a County charge. Such designated employee shall be required to 
provide receipts for expenses for which reimbursement is sought. 
ARTICLE MII - 
HOLIDAY SCHEDULE 
The following holidays shall be allowed as days off with pay: New Year's Eve, - one-half 
(K) day, New Year's Day, Martin Luther King's Birthday, Abraham Lincoln's Birthday, 
George Washington's Birthday, Memorial Day,. Independence Day, Labor Day, 
Thanksgiving Day, Friday After Thanksgiving Day, Election Day, Christmas Eve - one-half 
(K) day, Christmas Day, Veteran's Day and Columbus Day. 
With respect to employees who work a 5-day work week, Monday through Friday only, 
whenever any of the holidays hereinabove mentioned fall on a Sunday, the following 
Monday is hereby designated as said holiday, and whenever any of the said holidays 
hereinabove mentioned fall on Saturday, the preceding Friday is hereby designated as such 
holiday. If an employee works on a holiday specified in Section 1301 and such day is a 
Saturday or a Sunday, the preceding Friday or following Monday, as the case may be, shall 
be deemed the holiday and not the Saturday or Sunday. 
. . 
. . 0 
A. The parties agree ha t  Employees shall accrue one (I) Holiday pel mohth. ~ o l i d a ~ s ,  to 
the extent that they have not otherwise been used by an employee, shall be baid on the first 
payday in December, or upon separation, whichever occurs fim. 
' B. The parties agree that the schedule of work for al l  other employees not covered by 
Section l302of this agreement, may include allowance for alternate days off for work on 
hdlidays when such employee is required because of such schedule to work on a holiday. 
No premium pay shall be due any employee pursuant to this section or any other provision 
of this Agreement because of work on a holiday unless such employee shall be required to a 
work on a day scheduled by the Sheriff as an alternate holiday. 
= 
If the President of the United states, or the Governor of the State of New York declare any 
day other than above as a day of mourning, said day shall be honored by the County and 
applicable to County employees, 
ARTICLE XIV 
ANNUAL LEAVE NACATION) SICK LEAVE AND PERSONAL LEAVE 
Definitions. 
a. "Vacation Time", "Sick Leave" and "Personal Leave" shall mean leave with pay at 
'the employee's basic rate of pay. 
b. "Day" shall mean the normal work day in which the employee is employed. 
c. "Continuous Period of Employment" shall mean an employee on the payroll of the 
Employer as a provisional, probationary or permanent employee throughout the ' 
period covered. 
d. "240 Hpur Aggregate Accrual" shall mean the maximum cumulative accrual of 
vacation time which any employee may have on December 3 1 of each year of this 
agreement. 
. . 
. 1402. Reserved 
0 
1403. Upon prior approval, sick leave, personal leave or vacation leave may be used in two (2) 
hour units. 
1404. Employees who terminate their employment will be paid for all unused vacation. 
1405. Subject to the provisions hereinafter set forth, employees employed by the County of 
Sullivan on and after December 3 1, 1987, who have been employed for the  continuous 
period of employfnent set forth in the table below shall accrue vacation tinie in accordadfe 
with the following schedule on a monthly basis, but if such accrual shall exceed 240 hours 
i n  the aggregate on ~ec&ber 31 if each year of this agreement such kcrual shall be 
suspended until such time as there shall be ao aggregate accrual of less than 240 hours. 
1 month, but lessihan 3 years . - 6.67hours 10dgys 
3 years, but less than 6 y k  - 8.OOhours 12days 
0 
. . - 6 years, but less than 10 years - 1 0.00 h o w  ' 15 days 
0 
0 0 10 years, but less than 14 yeas - 11.33hours 17days 
14 years or more - 1 3 3 3  hours 20 days 
,1406. Except as provided in Section 1403, use of vacation time shall be in units of 8.00 hour (one 
day) or multiples thereof. 
1407. The vacation time accrual shall be suspended as provided in Section 1405 if an employee's 
accrued vacation time shall exceed 240 hours in the aggregate on December 3 1, provided the 
failure to take such vacation time shall be solely due to the fault of the employee and not due 
to personal illness, business pressures, work load of the department, or a discretionary 
decision of the Sheriff or his designee. Notwithstanding anythmg to the contrary contained 
in this section or in Section 1408, a vacation time accrual beyond 240 hours is permitted if 
such hours in excess of 240 are used before December 3 1 of the year of such accrual. 
1408. Notwithstanding anything to the contrary contained in Section 1405, and except as provided 
' in Section 1407, in the event that an employee is unable to take his or her vacation tirne 
beyond the 240 hour aggregate accrual on December 3 1 of each year of this agreement, such 
employee shall make a written request for postponement of his or her vacation time, and 
submit a request to the Sheriff, who shall then immediately forward such request to the 
Committee of Personnel and Labor Relations, which committee shall have the power to 
postpone the taking of the employee's vacation time in excess of the 240 hour aggregate 
accrual on December 3 1 of each year of this agreement and if granted, such accrual shall ; ,  
continue after such December 3 1. 
An employee's seniority in grade shall govern with regard to choice of vacation times 
provided the Sheriff shall have at least thirty (30) days prior notice of such vacation request. 
It is firher under$ood that the Sheriff has full authority with regard to the granting of said 
vacations. The,Employer shall respond to Requests for scheduling of Vacation Leave in a 
reasonable time. Vacation will not be denied without a reasonable cause. 
Once a vacation block is approved by the Employer, it cannot subsequently be rescinded, 
b l e s s  the employee provides the Sheriff with at least two (2) weeks written notice of 
rescission before the first day of the scheduled vacation or in the case of a bonafide 
emergency. . . 0 
Should any holiday o;holidays occur during the employee's vacatioe period, 'su& vacation 
shall be extended to the extent of the holidays within the period. 
SIC# LEAVE 
0 
Employees shall accrue sick leave allowance at the rate of one (1) day for each month of 
continuous employment up to and including a maximurn'of 200 days of sick leave allowance 
accrual. 1n no event shall an employee be entitled to sick leave allowance accrual in' excess . 
of 200 days. 
An employee may be absent f3om duty by reason of sickness or disability of himself or 
herself, and such absence, when taken, is to be charged against sick leaveallowan~e accrual. 
The employee shall notifj the department head 2 hours before starting time, whenever 
possible. 
An employee shall be entitled to accrued sick leave allowance only while in continuous 
employment. In the event the employee's employment is terminated for any reason 
whatsoever, then in an event such accrued sick leave allowance shall be cancelled and 
forfeited. In the event an officer is laid off and subsequently recalled from a preferred list, 
all time accruals will be restored immediately upon return to work. 
14 16. An employee who has accumulated 120 or more days of accrued sick leave shall be credited 
with an amount equal to the number of days of sick leave qccumulated.tirnes the employee's 
rate of pay on the day of retirement times 50% of such total. The value so determined will 
be set aside in an entry account which amount shall be applied to the reduction of health and 
medical insurance premiums or costs which would have been paid by such employee after 
retirement as herein provided. When the value of such amount shall have been exhausted, 
the employee shall thereafter pay such preniiums or cost, as the case may be. Nothing 
contained in this section shall prevent the application of accrued sick leave to retirement in 
the mariner permitted by law. 
1417. Disabilities caused or contributed to by pregnancy, miscamage, termination of pregnancy, 
childbirth and recovery therefrom, are for all job related purposes, temporary disabilities and 
should be treated as such under any healtlj or temporary disability insurance or sick leave 
plan available in connection with employment. Written and unwritten employment policies 
.and practices involving matters such as the commencement and duration leave, the 
availability of extensions, @e accrual of seniority, and other benefits and privileges, 
reinstatement and payment under any health or temporary disability insurance or sick leave 
plan, formal or informal, shall be applied to disability due to pregnancy or childbirth on the 
same terms and conditions as then apply to other temporary disabilities. .When the term of 
the temporary disability ends, the employee may request an unpaid maternity leave of 
absence not to exceed one (1) year without pay. Employees shall provide to their department 
head a statement from their physician confirming the beginning and termination of the 
temporary disability &riod. 0 
1.418. Any employe; who has a leave of absence'fo; any reason whatsoever shall not be edtitled 
to receive any fringe benefits during said leave, or entitled to vacation except as provided in 
Article X N  of this Agreement. Employer will continue hospitalization coverage, provided 
that the employee pays the insurance premium to the Employer in advance, pursuant to 
compliance with County Treasurer. 
0 
1419. In case of an injury to an employee for which he or she is entitled to worker's Compensation 
benefits or disability benefits, such employee may elect whether such injury shall be charged 
against his sick leave allowance accrual, or whether said employee shall receive only his 
Worker's Compensation benefits or disability benefits, and reserve his sick leave allowance . 
accrual. Such election shall be made within seven (7) days of the time of the injury. In the 
event such employee elect to have such injury charged against his sick leave allowance 
accrual, and at the same time accept Worker's Compensation benefits, he shall only be 
entitled to the difference between the amount of sick leave allowance and the amount of the 
Worker's Compensation benefits or disability benefits, provided that he shall not exceed his 
accrued sick leave allowance. The employee's election shall be reduced to writing and 
submitted to the Sheriff for processing. 
1420. The Sheriff or General Services Committee may require a physician's certificate for any 
absences of more than two (2) days. Where a pattern of abuse is detected, a physician's 
certificate may be required at any time, provided however, that such physician's certificate 
shall not be routinely required. If an employee has no sick time, he will be allowed to use 
all other accrued time off with pay provided the absence is long term, which is defined as ten 
(1 0) or more consecutive work days. 
PERSONAL LEAVE 
1421. Personal leave is leave with pay for personal business, including religious observance, 
without charge against accumulated vacation or compensatory time due, subject to the 
approval of the department head, and if denied, employee may appeal to the rersonnel 
: Director. Personal leave shall not be upreasonably denied. 
1422. AIl employees, shall be credited with three (3) personal leave days on January 1, and one (1) 
personal leave day each on July 1 and September 1. 
- 1423. AIi employees employed by the County after December 3 1, and on or before March 3 1 ; shall 
be credited wi* two personal leave-days on the date of hire and one persbnal leave day each 
on July 1, and September 1. 
1424. AIl employees employed by the County after March 3 1, md on or before June 30, shall be 
credited with one personal leave day on the date of hire and one personal leave day each on 
July 1, and September 1. 
0 
1425. . . All employees employed by the County after June 30, and on or before August 3 1, shall be. 
credited ivith one p.ersonal leave day on September 1. 
0 .  
. C 
1426. All personal ieave days-indickd in paragraphs 1422, 1423, 1424 and 1425 shall be used not 
later than ~ecember 31 of &e calendar year in which such credit is made.and in the event 
such personal leave days are not used, they shall be credited to the employee's sick leave 
accruals. Employees who leave employment for any reason shall forfeit all unused and 
uncredited personal leave. Personal leave is non-cumulative and credited and used onlyin ' ' 
a calendar 
ARTICLE XV 
BEREAVEMENT LEAVE 
1501. In the event of death of any employee's spouse, parents, children, sister or brother, 
grandparents, grandchildren or in-laws, or any relative who resides in the household of the 
employee, the employee shall be granted three (3) working days leave of absence with pay. 
Up to two (2) additional days may be approved by the Sheriff in cases of long distance travel 
or unusual circumstances. 
ARTICLE XVI 
EMERGENCY DAY 
The Chairman of the General Services Committee or his designee, acting with the Sheriff, 
shall. have the right to permit any employee to have time off with pay, and it shall not affect 
any other employee of the Employer in any department for any reason whatsoever. 
ARTICLE XWI 
MILITARY AND OTHER LEAVES REOUIRED BY LAW 
The Employer shall grant any leave of absence with pay required by law applicable to the 
employee. 
ARTICLE WIII . . ' 
LEAVE OF ABSENCE . . 
,b ' ' 
An employee who is on paid leave of  absence shall receive all general Pai increases, in 
fiinge benefits, md shall continue to accrue service time for seniority purposes and'for the 
accrual of fiinge benefits. Any employee who is on unpaid leave of absence, shall receive 
no pay or other benefit nor accrue seniority or service time provide under this ~greement. ' 
Upon his return to work from an unpaid leave of absence, the employee will again begin to 
accrue service time for seniority and all other applicable purposes in accordance with Civil 
Service Law. 
ARTICLE oXX 
SUSPENSIQhJ. DISCIPLINE OR DISCHARGE AND CIVIL SERVICE STATUS ' 
O .  
0 
In the kvent than an employee shall, be subject to suspension, discipline or discharge, the 
Employer shall follow the procedures set forth in Section 75 of the Civil Service Law with 
respect to employees who have been continuously employed for six consecutive months. 
Local Law #1 of 1989 entitled the Sheriffs Department Disability Claims Procedure Law, 
defines the rights of employees and the application of Section 207-c of the General 
Municipal Law. A copy of such local law is attached hereto. Alleged violation of such local 
law or of this section of this agreement are not subject to the provisions of Article XXi of 
this agreement and must be resolved in accordance with the provisions of such local law. 
ARTICLE XX 
PENSIONS AND HEALTH INSURANCE 
Effective as soon as practicable in 1996, the County will provide an improved retirement 
16 
plan known as Article 14-B of the Retirement and Social Security Law, specifically, that 
provision of law known as the "Twenty-Five Year Special Retirement Plan for Sheriffs, 
Undersheriffs, and Deputy Sheriffs Directly Engaged in Criminal Law Enforcement 
Activities." 
2002. PRE-JUNE 10, 1985 EMPLOYEES: 
EMPLOYEES: All employees of Employer hired before June 10,1985, shall receive 
medical and health insurance benefits on a non-contributory basis under the County- - 
sponsored Platinum Plan. 
FAMILY: All persons eligible for family plan coverage of employees employed 
before June 10, 1985, shall receive medical and health insurance benefits on a non- 
contributory basis without regard to the date of conversion fiom individual to f e l y  
plan coverage. 
c. RETIREES: All employees who were hired before June 10, 1985, and who retiie, . 
regardless of the date of such retirement, shall be eligible to participate in the 
Platinum Plan or other health plan offered by the C.ounty through the,Collective 
Bargaining ~greemeht, including family plan' coverage, and the cost of such 
coverage shall be paid 50% by the Employer and '50% by the employee, except that 
if such employee shall have retired after serving twenty (20) consecutive years of 
full-time service with the Employer the cost of individual and family plan coverage " 
- 
o shall be paid in full by the Employer. 
. . 
' C 
o 2003. POST-JUNE 9, 1985 EMPLOYEES: . . 
<= 
5 0 0 G 
. . 
S 0 
a. EMPLOYEES: All employees of the &nployer hired on or &er June 10,1985, shall 
receive medical and health insurance bsnefits under the'county-sponiored Platinum 
Plan provided, however, that effective January 1, 2000, such employees shall 
contribute ten percent (10%) of the cost of the individual premium, not to exceed . 1 
$350.00, said cost to be deducted fiom the paycheck of such employee in equal 
installments. 
.b. FAMILY: All persons eligible for family plan coverage of employees employed after 
June 9, 1985, shall be eligible to participate in such plan of medical and health 
insurance benefit and. receive benefits at the cost (the difference between the 
premium or cost for the family plan coverage less the premium or cost of individual 
coverage) of the employee, said cost to be deducted from the paycheck of such 
employee in equal installments but in no event shall such cost to the employee 
exceed $750.00 for any calendar year. The maximum contribution to be deducted 
fiom an employee for both individual and family cpverage shall not exceed $750.00 
in any calendar year. 
c. RETIREES: All employees who are hired after June 9, 1985, and before January 1, 
1996, and who retire, shall be eligible to participate in the Platinum Plan or other 
health plan offered by the County through the Collective Bargaining Agreement, and 
the cost of such coveraie for the retired employee shall be paid 50% by the Employer - . 
and 50% by the employee, except that if such employee shall have retired after 
A serving twenty (20) consecutive years with the Employer, the cost of individual 
, 
coverage shall be paid in 111 by the Employer. The cost of family plan coverage for 
all employees who retire under Section 2003(b) shall be paid in full by such retired 
employee. 
d. Employees hired on or after January 1,1996, shall not be eligible for health insurance 
as a retiree. 
2004. SPECIAL HEALTH MAlNT?WANCE ORGANIZATION OPTION: The Employer, after 
consultation with the Union, shall offer a plan of medical and health protection provided by 
a health maintenance organization (HMO). With the consent of the Employer, the Union 
may propose a HMO to provide the medical and health protection for employees of the unit. . 
- All employees shall be eligible to participate in HMO medical and health protection in 
substitution of.and for the plan of medical and health insurance. Employe& covered under . . . 
Section 2002 shall be provided with such protection on a non-contributory basis to the extent 
therein provided. Employees covered under Section 2003 shall be provided with protection . . 
to the extent and at the cost, if any calculated in such section, provided, however, that the 
maximum cost to such employee shall not exceed $750.00 in any calendar year. An election 
by an employee to have HMO protection shall be made in accordance with the rules for such 
plan on an annual basis. If an employee s M l  thereafter elect to change coverage from the 
HMO to another coverage provided -under this agreement, the provisions of Section 2007 
shall apply, except that existing HMO coverage shall continue until such new coverage shall 
become effective for such employee. 
. . 
2005. a. The Union and the Employer shall establish a joint committee mnsiSting of not more 
than 3 members each to meet on a continbing basis to disc'uss modifications and 
. changes in the existing plan of medicd and health insurance benefits including but 
not limited to proposals with respect to the nature and extent of the benefits provided 
by the plan, the allocation of the cost of the plan between the, County and the 
employees, and the provision of new benefits or different types of coverage. A 
meeting may be called by either party upon notice to the other within five days. If 
the Committee shall agree on any such modifications and changes in the plan, and 
the respective parties shall ratify same, the plan shall be so modified and changed. 
b. The Employer may at any time present to the Union a proposal for medical and 
health insurance plan other than the now or then existing plan which shall provide 
benefits which are equal or greater than those in effect on the date this Agreement is 
signed. The joint committee shall review the county's proposal to determine the 
equivalency of benefits. If the parties agree, the proposed medical and health 
insurance plan will be substituted for the existing medical q d  health insurance plan. 
If the parties shall disagree as to the equivalency of benefits under the proposed 
health insurance plan as compared to the then existing health insurance plan, the - 
County may request arbitration through the American Arbitration Association by an 
arbitrator with knowledge and experience in the field of health benefits and. 
insurance, whose decision shall be limited to a review of and determination of 
equivalency or non-equivalency of benefits of the proposed and existing plans. If the 
arbitrator's determination is that the proposed health insurance plan is equivalent or 
better than the existing health insurance plan, the County may substitute the proposed 
health insurance plan for. the existing health insurance plan. If a new plan is 
substituted, such plan shall apply to Section 2002(c) and 2003(c) beneficiaries, unless .' 
such empfoyee shall have elected the plan under Section 2004. 
The parties agree that health and medical insurkce cost containment measures, not 
affecting the level of benefits provided, may be implemented. by the County 
administratively.' The parties agree that measures such as second opinions for 
surgery, referrals, and the like, are cost containment measures. The'parties shall 
discuss alternatives to and less expensive methods of providing medical care. In the 
event of a dispute beween the partieg, provisions for review of medical benefits 
. . 
provided in Section 2005(b) shall apply. ' 
The parties agree that the Union may propose an alternative medical and health 
insurance plan at a cost not to exceed current 1991 premium rates for individual and 
farnily plan coverage which shall be substituted for the existing plan upon ratification 
by 'the Union. If so adopted, the County shall not be liable for non-equivalency of 
benefits. ' 0 .  
Duplicate Health and Medical Insurance: No employee shall receive duplicate 
medical and health insurance benefits under any plan or plans of medical 
insurance fhded in whole or in part by the 'Employer, and no employee shall 
be eligible for benefits from more than one plan of medical and health 
insurance provided or fhded in whole or in part by the Employer. 
No employee, while a participant in the plan of medical and health insurance 
provided by this Agreement, shall receive family plan benefits under any 
other $lan of medical and health insurance fhded in whole or in part by the 
Employer in which such employee is an eligible dependent. 
Subject to the provisions of subdivision (iv) of this subsection, no employee 
who is a dependent of a spouse or other eligible member of his or her family 
employed by the County of Sullivan who has elected to provide family plan 
benefits under another plan of medical and health insurance funded in whole 
or in part by the Employer, shall participate in the plan of medical and health 
insurance provided by this Agreement. 
iv. Except in a case where an employee and the spouse or other eligible member. 
of his or her family are both employed by the County of Sullivan and are 
entitled to benefits under one or more plans of medical and health insurance 
h d e d  by the Employer, and' the cost for two individual employee policies 
is less than the cost to the County of one family plan policy, the employees, 
regardless of the unit, entitled to such coverages, shall jointly select one plan 
under which the family is to receive such benefits. The plan selected may be 
the plan with the highest benefit level, lowest cost to such employee or' any . . 
factor relevant to the employees involved. Such election shall be made in 
writing jointly by the affected employee which election shall be binding and 
irrevocable during the policy fiscal year involved, and if the Employer is self- 
insured, the Employer's fiscal year. The election shall be made upon thirty ' ' 
(30) days' written notice to all employees involved. The employees shall file 
. an election with the Sullivan County Treasurer prior to the expiration of &e . . 
,thirty (30) day period. In the event of a failure to make such ,election,.the 
County may select the plan of cove'mge for all affected employees giving due 
consideration to the level of benefits and cost to such employees. If the cost 
of two individual employee policies is less than the cost of one family plan 
coverage, there shall be no election and each employee shall participate in the 
applicable unit medical and health insurance benefits Plan. The provision of 
two individual employee policies shall not apply where there are dependents 
to be cov&ed other than the' mployees involved, unless the affected 
employees elect in writing not to provide coverage for such dependents. If 
the ehployees- are divorced, such employe& s h d  be entitled to only one 
family plan coverage for eligible dependents. a 
v . An employee may ekct not to participate in a plan of medical and health 
. . .. 
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eligible 'io recgve h payment of f 750.00 per calendar year. N ~ e m p l b y ~ e  - 
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shallObe eligible to receive such payment unless the employee shall have 
-. , . 
. . 
- - & . - presen@$proof toth= Insurance Administrator that such employee &d such 
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... , 
emsloyke's eligible dependents 'ae covered by a comparable plan of medical 
a .= and health insuradce benefits for the entire year that such employee elected 
not to be covered by the plan of medical and health insurance' benefits 
provided by the Employer. Payments shall be made one month after h e  end 
of the calendar year during which the employee elected not to be covered by 
the plan of medical and health insurance benefits provided by the Employer 
and the presentation of the required proof of coverage. The parties 
understand that participation in a plan of medical and health insurance 
benefits is mandatory. An election not to be covered shall be made in the 
month of December of each year in writing to the Insurance Administrator 
pursuant to the regulations of the plan in effect together with evidence of 
, coverage of such employee and such employee's eligible dependents under 
a comparable plan of medical and health insurance benefits. ~ u c h ' e m ~ l o ~ e e  
must pr.omptly notify the Employer of a termination of alternative medical 
and health insurance coverage. In the event that an employee re-enrolls in a 
health insurance program, the employee shall be permitted a pro-rated portion 
of the $750.00 payment, but shall not be permitted to again opt out of the 
insurance program during the calendar year. 
The Employer shall provide benefits under the Disability Insurance Law. 
DATE OF COVERAGE: Employees herein after hired before the 25th day of any month 
shall be covered by the applicable medical and health insurance coverage on the 1 st b y  of 
the second month following thedate of b e .  Employees herein after hired on and after the 
25th day of any month sh& be covered by the applicable medic'al.and health insurance 
coverage on the 1st day.of the third.month following the date of hire. . 
0 
An employee who is absent fioni work because of an illness or injury which is compensated 
pursuant to the provisions of the Worker's Compensation Law for a period of not more than 
6 months shall receive medical and health plan benefits on a contributory or noncontributory 
basis as the case may be, and for the period of absence in excess of six months such 
employee may receive such benefits upon payment of the premium or cost monthly in 
advance. 
. . .  
In the event that the Courity no longer offers the Platinum Plan to fhe employees, the County 
will be permitted to offer the New York state sponsored plan knoyn as the "Empire Plan", 
or a plan equal to or better than the Empire Plan. 
ARTICLE XXI 
DISAGREEMENTS 
Any disagreement arising as to the mannir or interpret+on of application of any of the 
provisions of this Agreement, or rights claimed to exist thereunder shall be processed as 
follows: 
a. The terms of facts concerning such disagreement shall be reduced to writing by the O 
employee or a representative of SCPBA or person (including the Employer) urging 
same, and shall within 30 days thereafter, submit same in writing to the Sheriff. 
b. In the event the disagreement is not resolved within ten (10) days of submission of 
same to the appropriate department head, the representative of the SCPBA will 
submit same to the Personnel Director. 
c. In the event such disagreement is not resolved within ten (10) days of submission of 
same to the Personnel Officer, the representative of the SCPBA will submit same to 
the County Manager or his designee, if any. 
In the event that the disagreement is not resolved after submittal to the County Manager, said 
disagreement may be referred to arbitration, as soon as hereinafter provided: 
. 0 
a. Either party to the disagreement shall give written notice to the other of desire to 
. . 
arbitrate. 
b. If within ten (10) days after either party shall have notified the other of its desire to 
arbibate and *parties fail to agree on an impartial arbitrator, either party shall be 
free to make thenecessary ap&ication to the New York State Public Employment 
"elations .Board. for the selection of. an impartial -arbitrator according to the 
established procedure . . .  of the New York State Employment Relaiions Board. The 
decision of the arbitrator ihall be binding on both parties, and the fees and expenses 
of such arbitrator are to be shared equally by the Employer and the SCPBA. 
2103. No terms can be added to or subtracted from this Agreement, nor any provisions thereof 
amended,.modified or changed by arbitration. 
21 04. Time will be considered of the essence with respect to the procedure for the presentation of . ' 
disagreements hereinabove outlined, and in the event such procedure is not strictly followed, . 
the disagreement shall be deemed to. be fully ~ettled, and' any p e r  procedures shall 
thereupon be considered discontinued without prejudice. . 
2105. Siturday and Sunday shall not be considered as ilays i n  computing the &ber of daysin 
each step of the procedure. 
2106. An additional 'three (3) days shall be added to each step of the procedure for mailing 
purposes. 
2 107. An employee who fhls'to file a proceeding under this Article within thirty (30) days during 
which the. employee has worked shall bar any proceeding hereunder. The thirty (30) days 
period is a statute of limitations and if a dispute is not presented within such thirty (30) day 
period after the employee or SCPBA knew or should have known of the facts and 
circumstances of such disagreement, such grievance or claim shall be denied and barred. 
ARTICLE XXlI 
GRIEVANCES 
2201. The grievance procedure set forth 6 Article 151: of the General ~ & i c i ~ a l  Law shall be. 
applicable, provided, however,' that disagreements concerning interpretation or application 
of the terms and provisions of this Agreement shall be governed by Article XXI of this 
Agreement. 
' ARTICLE XXlII 
CIPROCAL RIGHTS 
230 1. The Employer recognizes the exclusive right of a representative of the SCPBA to appear on 
behalf of theemployees in the bargaining unit set forth herein with respect to salaries, 
working conditions, and disagreements as to the terms a d  conditions of this 
~greemek,  and to visit employees .in said bargaining unit during normal working hours upon 
. 
the preiises of the ~ m ~ l o ~ e i ,  provididg no interference with employees duties and 
. . 
.permission is gqinted by the department head, Such representatives of the SCPBA shall hlso 
.' be permifeed to 'appear at public meetings of the Board of Supeivisors of Sullivan Countyon 
behalf of the employees in said bargaining unit. 
2302. Employer shall comply with the terms of this Agreement in a manner which will be fair and 
impartial to all employees in the said bargaining unit, and shall not discriminate against any 
employee because of race, sex, nationality, creed or marital status. 
a 
0 
. * 2303. The SCPBA shall have the right to post notices and other witten communications on bulletin 
. . 
. . 
' boards maintained upon the brernises and facilities of the Employer, with respect to the terms 
an; provisions contained in this Agreement, and with respect to matters involving colle&e 
bargaining provided, however, that such notices or communications shall not contain 
anything reflecting, personally, upon the Employer or any of its employees or elected 
officials. Any notices or written ~ ~ m u n i c a t i o n s  which violate the intent of this provision 
shall be subject to removal by the representative of 'the Employer.. 
2304. . The Employer will allow leave with pay for the purpose of attending Union business at the 
- statewide level in an official capacity up to a total aggregate maximum of fifteen (15) 
mandays per year: It is under3tood that this total is an aggregate to@ for the entire 
Bargaining Unit. This leave time shall not apply to time required for handling of local 
grievances as set forth in Article XXII hereof. 
2305. An employee shall: 
a. be entitled to representation after charges are filed; 
b. be entitled to representation at grievances and disagreements pursuaht to this 
Agreement; - 
c. be entitled to file a grievance in anyecase where the Employer has failed or refused 
to pennit union representation for such employee; 
d. be required to obey a directive of the Sheriff or his designee, unless such directive 
would require action by such employee which would constitute a violation of law or 
. where such directive would cause imminent risk of injury to such employee or to 
others (where such risk is beyond the scope of the employee's duties); 
e. be required to participate in any discussions or investigations. Answers given by an - * 
employee at the direction or order of the Employer may be protected fiom disclosure 
in a crimhql proceeding in accordance with the "use immunity" doctrine of Matt v. 
Laracca, 71 N.Y.2d 142 (1987). 
f. No member of the Bargaining Unit shall be compelled to submit to a polygraph 
e-tion, or any other method, test, or procedure which purports to establish the ' 
truth or falsity of statements, or the character or honesty of the member, unless.his . 
submission is completely voluntary a d  witnessed by an Officer of the Sullivan 
County Patrolmen's Benevolent Association. RefUsal to submit to such test shall not 
be deemed an act of noncooperation and shall not have any effect on the member's 
present or future employment. 
ARTICLE XXlV 
D LABOR MANAGEMENT COMMITTEE 
. . 
2401. Both parties agrei that during the life bf this Agreement either party may request a meeting 
of the other party on mattek of mu@ interest arising. The request shall be in writing and 
shall include a statement of the specific subject matter or matters to be discussed. Upon 
receipt of a written request, a meeting shall be mutually scheduled as promptly as possible, 
but no later than ten working days after receipt of the'request. Each party agrees to designate 
no more than three representatives to meet i d  make every reasonable e f f i  to resolve such 
matters. 
2402. Issues relating to in-service training needs of the department and development or updating 
. of safety procedures/manuals shall be the subject of on-going discussions between 
representations' of the unit and representatives of management. 
2403. There shall be a committee of Labor and Management representatives convened for the 
purpose of discussing the need for semi-automatic weaponry and the fireanns needs of the 
unit. If there is available grant monies for which the County can make application and 
receive, the County will purchase semi-automatic weapons or such other weapons as the 
Committee shall recommend. 
ARTICLE XXV 
2501. Nothing in this Agreement shall be construed as delegating the authority conferred by law 
on any elected or appointed official of the. County of Sullivan, or in any way to reduce or 
abridge such authority. 
0 
2502. The rights and responsibilities of the Employer include, but are not necessarily limited to the 
folloying: 
2503. To determine the standards of services t6'be offered by the. County of Sullivan, not . 
. inconsistent with applicable law. 
2504. To direct employeesin their iesp&ctive positions. . - .  . 
a - 
' . 
a .  
2505. To hire, promote, transfer, assign, and retain employees, and to suspend, demote, discharge 
or to take disciplinary action against employees. . . . 
0 .  
0 
2506. To relieve employeei fiom duties because of lack of work, or other legitimate reasons. 
2507. To maintain the eficiency.of government operations entrusted to them. 
. 2508. To determine the methods, means and peisonnel by which such operations are to. be 0 
conducted. . 
' O  ; 
0 
2509. To take whativer action that may be necessary to carry out the missions of any department, '- 
ofice or agency concerned in a situation or emergency. 
251 0. The parties agree and understand that the Sheriff is the chief law enforcement officer of the 
County of Sullivan, and that he may direct and command the members of the department in 
accordance with the chain of command established by the Sheriff, and it shall be the duty of 
each member of the department to obey lawful commands and directions as may be issued 
by the Sheriff to carry out the fimctions of the department. 
ARTICLE XXVI 
SAVING CLAUSE 
260 1. If any Article or Section of this Agreement or any addendum thereto should be held invalid 
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or 
enforcement of any Article or Section should be restrained by such tribunal, the remainder 
of this Agreement and addenda shall not be affected thereby, andhe  pgrties shall enter into . 
immediate collective bargaining negotiations for the purpose of arriving' at a mutually 
. . 
satisfactory replacement for such Article or Section. 
ARTICLE XXvTI 
WAIVER CLAUSE 
. 2701. The parties acknowledge that during the negotiations which preceded this Agreement each 
had the unlimited right and opportunity to 'make demands and proposals with respect to any ' 
subject or matter not removed by law from the area of collective bargaining, and, that the. 
understandings and agreements arrived at by the parties &er the exercise of that right and' 
. 
. opportunity are set forth in &h Agreement. Therefore, each voluntarily and unqualifiedly - - 
waives the righieand each. agrees that the other shall not be obligated to bargain collectively 
with respect to any subject'or mattef whether or not specifically referred to, or covered in this 
. Agreement, evgn though such subjec~s or Tatters may not have been within the howledge . ' 
or contemplation of either or both of the at the time they negotiated,this Agreement. 
NOTICES AND EXPLANATION OF AGREEMENT 
. . 
2801. All notices required to be sent by one party to the other party pursuant to this Agreement 
shall be made by post-paid certified mail, return receipt requested, addressed to such party 
at the address Set forth in this Agreement. The parties thereafter may notify the other of a 
change in' such address. Thi's section shall not apply where applicable provisions of law . ' e 
iequire some other method of notification, nor shall it apply to the .giving of a letter of 
appointment to the employee as hereinafter provided. 
ARTICLE XXlX 
MISCELLANEOUS 
290 1. A provisional or permanent employee shall receive a letter of appointment showing salary, 
grade and title upon provisional or permanent appointment or promotion. 
2902. The County shall provide the SCPBA with a copy of each class specification covering 
positions in the collective representation unit. 
2903. The Department shall provide all sworn personnel (deputy sheriffs) a Department-approved 
(standard issue) automatic weapon, holster, two clips, and clip holder in addition to an 
insignia and badge, all of which shall remain the property of the Department. Those . 
individuals who have personally purchased a Department-approved automatic weapon have 
the option of accepting a $350.00 payment from the County in turning ownership of the 
" 
weapon, holster, dip and clip holders to. the County. (This provision implies only t o .  
calendar ye& 1998;) 
2904. The Employer shall, for full uniform employees, pay the cost of the initial uniform purchase 
and thereafter, excepi as hereinafter provided, the County shall pay to full uniform 
employees during each year of this Agreement the sum of $950 and to plain clothes 
employees during each year of this Agreement the sum of $950. Payments shall be made 
semi-annually (half on bt. before January 3 1 and half on July 1, or the closest pay period 
thereto) with the understanding that employees will always be properly attired when on duty,. 
provided, however, that in any year in which the Employer shall pay the entire cost of the 
initial uoiform purchase, such eAployee shall be ineligible to receive the next succeeding 
semi-annual payment. 
2905. .The County shall receive all fees and expenses paid or offered to any employee as a result 
of any job-related appearance in any Court, Grand Jury proceeding, motor. vehicle hearing . 
or other tribunal or forum where the employee's attendance is required. S u ~ h  fees and . 
expenses may include, but are not limited to witness fees or subpoena fees paid. ?he 
employee must provide the Employer with notice of the appearance, including a cbpy of the 
subpoena. An employee's time in attendance at such-a proceeding shall be considered as 
time worked, provided that the employee has provided advance notice as to the necessity of 
an appearance. 
2906. Patrol Deputies and Supervisors will have a portable radio assigned to them while on duty 
or, at the County's option, each member may be issued a County-owned radio for their use 
while on duty. Civil Deputies will have ahportable radio assigned to them while on duty br, 
at the Comty's option, a County radio may be issued to them or a celldar telephone may be 
installed in the'vehicle assigned to them while on duty. . 
ARTICLE XXX 
SUB-TITLES 
. 
300 1. The sub-titles used herein are used for reference purpose ~ n l y ,  and are not to be used in any 
, manner whatsoever for the construction of or interpretation of any provisions and terms set 
forth herein. 
ARTICLE X%XI 
ENTIRE AGREEMENT 
3 10 1. The terms and provisions herein contained constitute the entire Agreement between the 
parties and shall supercede all previous communications, representations or agreements, 
either verbal or written, between the parties hereto with respect to the subject matter. 
Furthermore, for the purpose of this Agreement, the Employer shall be the Board of 
Supervisors of the County of Sullivan. 
ARTICLE XXXlI . . 
MANDATED PROVISIONS OF LAW 
3201. IT IS AGREED BY AND BETWEEN'THE PARTIES THAT ANY PROVISION OFTHIS 
AGREEMENT REQUIRING LEGISLATIVE ACTIONS TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF THE LAW OR TO PROVIDE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BE EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXXlII 
TERM O F  AGREEMENT , . . . , 
. ' .  
3301. The .parties shall commence negotiations not later than July 1,. 2000 for the purpose of 
determining salaries to be paid during the ye&- beginning January 1,2001. 
3302. This Agreement shall become effective as of January 1, 1998, and shall terminate on . , 
December 3 1,2000. 
0 
The parties have executed this Agreement. 
Dated: 
Dated: 
0 
Dated: 
. . 
COUNTY (lES€%LIVAN / 
~onagad;~ra~kin ,  &fity Manager 
/ 
SULLI-UNTY SHERIFF 
. '  
By: . . .  . . . 
SULLIVAN COUNTY PATROLMEN'S 
BENEVOLE~T ASSOCIATION 
By: . . 
Thomas H. Ross, Executive Director 
New York State Deputies Association,.Inc. 
ATTACHMENT A 
- 0 SULLIVAN COUNTY SHERIFFS DEPARTMENT, TITLES COVERED IPJ THE SCPBA 
DEPUTY SHERIFF'S UNIT: 
Deputy Sheriff 
Deputy Sheriff Corporal 
Deputy Sheriff Sergeant 
Deputy Sheriff Lieutenant 
Civil Deputy , 
. Civil Deputy Corporal 
Civil Deputy Sergeant 
Probationary 
Rate 
ATTACHMENT B-1 
(Salary Schedule) , 
DEPUTY SHERIFF 
Hire . Step Step Step Step 
Rate , ' 1 2 3 
. . 
4 0 
I 
'$25,725 ' $26,565 $28,140 . $29,715 . $3 1,290 
. Step 
5 
New hires are hired at Probationary Rate and move to Hire Rate after one (1) year of service. 
. No step movement occurred in 1998. 
Effective January 1, 1996, employees shall advance one step annually hereafter until 
reaching the maximum rate on the schedule. . 
ATTACHMFNT B-2 
(Salary Schedule) 
DEPUTY SHERUFF CORPORAL 
DEPUTY SHERIFF SERGEANT - 
AGREEMENT made the I 1  th .da i  of July 1980, between the COUNTY OF 
SULLIVAN, a municipal corporation with its principal office at the County Government Center, 
'Monticello, New York, (County), and ROBERT J.,FLYNN, SULLIVAN COUNTY SHERIFF, 
'County ~a i i ,  Monticello, New York (Sheriff), hereinafter jointly referred to as Employers and 
SULLIVAN COUNTY CHAPTER, CIVIL SERVICE EMPLOYEE'S .ASSOCIATION, MC-y 
SHERIFF'S DEPARTMENT UNIT, a mkmbership corporation organized and existing under the . 
laws of the State'of ~ e w  York, with offices at the Sullivan County. Jail, Monticello, New ~ o r k ,  
.(CSEA) . o 2 .  
WHEREAS, the agreement between the ~ m ~ l o ~ e r  ahd CSEA dated June 2,1977 expired 
. December 3 1,1979, and . 
WHEREAS, the tennsand conditions of employment, as stated in said agreement, 
continue after the expiration of an agreement in kcordance with law, and 
. . 
WHEREAS, the Sheriff of Sullivan County and the National Park Service have entered 
into an agreement wherein and whereby the Sheriff is to provide certain road patrol and law 
. edorcement services in the Towns of Fremont, Delaware and Cocheton as a special project fiom 
. 
May through S.eptember 1980, and 
. . 
WHEREAS, the sum of Fifteen Thousand Five W undid and NoIlOO ($15,500.00) . 
dollari is available for personnel pervices, and 
WHERE AS,.^ modification of the terms and conditions of employment is necessary to 
permit this special project to continue. 
0 v 
. . 
 he parties agre& follows:. 
0 
. . 
. . 
1.. The terms and conditions iontained in an agkement.dated June 2, 1978 between the 
Employer and CSEA, as continued in effect in accordance with law after the expiration 
thereof, is modified as  herein provided, and except as herein modified, the tepns and 
conditions of employment shall continue in effect. 
D 
2. Definitions: 
a. Employee shall mean employees of the Sheriff whose regular assignment 
encompasses road patrol duties. 
b. Special Project shall mean road patrol and law enforcement services provided by 
employees pursuant to an agreement with the National Park Service in the Towns 
of Fremont, Cocheton and Delaware, Sullivan County, New York. 
. C 
All employees of th; ~ h e i i f f k s  herein defined are eligible for a special project 
assignment. The sheriff shall rrqitest volunteers to indicate their willingness to perform 
a special project assignment. ~ k e  Sheriff shall Klect from among those employees 
indicating their desire to perform a special project assignment. An employee' may 
withdraw from a special project assignment on one week's written notice to the Sheriff. 
I%; Sheriff may hire employees other than those now employed to perform a'special . 
project assignment if &icient volunteers are not available. 
Each employee who performs a special project assignment shall be compensated at the 
rate of $6.00 per hotir. Such rate of compensation shall be the sole and exclusive 
compensation on a special project assignment without regard to an empl~yee's regular 
rate of compensation. , 
Each employee who performs a special project assignment shall pedonn such duties as . 
may be +signed by tht Sheriff or his designee, in addition to his regular wgrk day and 
work week duties. Work performed on a special projectmsignment shall not be used 
in a .  manner to compute overtime compemation'wi& respect to the regular work day 
or work week of such employee in excessof eight hours per day or forfy hours per week, 
nor shall such time worked during the regular work day or work week make an 
employee eligible for overtime compensation on a special projept assignment. Special 
rates of pay for work on a holiday, altemhte holiday, vacation day, personal day, day off, 
or other leave day shall not apply to t.&e worked on a special project assignment, except 
that the employee shall receive the compensation provided herein in addition to the 
compensation which the employee would otherwise have receivedohad the employee not 
worked on a special project assignment on that day. 
0 
0 
The sheriff may terminate the. special project at  any time. ' ' L 0 
Nothing contained herein shall be deemed to continue in effect ky je rm and condition 
of employment not 60 continuedaby law. 
a 
IN WITNESS WHEREOF, the parties have hereunto executed this instrument the day 
and year first above written. 
COUNTY OF SULLIVAN 
Chairman of Board of ~u~erv i s&s  
SHSRIFF OF SULLIVAN COUNTY 
BY 
JOSEPH WASSER 
SHERIFF'S DEPARTMENT, ROAD PATROL UNIT, 
S U L L I V ~ J  COUNTY LOCAL 853, 
CIVILSERVIC~EMPLOYEES ASSOCIATION, MC., 
- LOCAL 1000; AMERICAN FEDERATION OF STATE, 
c o h m  AND MUNICIPAL EMPLOYEES, AFL-CP~ 
. . 
BY I 
President 
TITLE 1 
100 - GENERAL PROVISIONS 
Section 101 Legis la t ive  I n t e n t  
. a I t  is the  i n t e n t  of thti Sul l ivan  County Board of Super- 
v i so r s ,  by the  adoption of t h i s  ~ o c a l  Law, t o  e s t a b l i s h  ap- . 
p l i ca t ion  and administrative..  procedures f o r  use i n  connection 
. 
wfth c l a i m  f o r  bene f i t s  uirder Sect ion 207-c of t h e  General 
. . 
. . 
. . 
. ' ~ u h i c i p a l  Law, gnd t o '  coordinate be&f its awardcd undet Sec- ' . ' -  . . 
tion 207-c of the Gene.ra1 Municipal Law .with beneEits awarded ' e  
. . under the  dorkers  ~ o m ~ e n s a t i o n ~  Law, t h e  New York S t a t e  Re- 
t irement and-Social Secur i ty  Law, o r  such othe; bene f i t s  as  
. . 
may be applicable.  . 
. SECTION 102 SHort T i t l e  
. ) .  . 
. . 
. . 
. .  
. This Local Law s h a l l  be known and may b e  c i t e d  a s  "The 
Sher i f f  * s ~ e p a r t m e n t  Di sab i l i t y  C l a i m s  Procedure Law. '* 
. . 
' SECTION 103  definition^'^ 
0 
J . Q  
( a )  County - the County of Sul l ivan.  0 
' ( b l  Claimant - Any person e l i g i b l e  t o  make a claim 
f o r  bene f i t s  under Sec t ion  207-c of t he  Gen-. 
e r a l  Municipal Law. . 
(c)  She r i f f  - Sher i f f  of t h e  County. 
(d l  Insurance . ~ d m i n i s t r a t o r  - The administrator  of 
t h e  County sel f - Insurance Program. 
Personnel o f f i c e r  - personnel o f f i c e r  of t h e  
county.  
Appldcation - A form prepared, f o r  use i n  
making clafm under t h i s  Local Law f o r  ben- 
e f i t s  'Provided under Sec t i on  207-c of t h e  
General  Municipal Law. 
s e c t i o n  207-c Benef i t s  - Means b e n e f i t s  pro- 
vided under s e c t i o n  207-c of t h e  General  Hu- 
. . 
n i c i p a l  Law, inc lud ing  t h e .  f u l l  amount of s a l -  . 
. . 
a r y  o r  wages and expensss $or medical  treatrn=nt 
0 
o r  h o s p i t a l  c a r e  rendered a s  a r e s u l t  .of job 
r e l a t e d  injury '  o r  f l l n e s s ,  b u t  s h a l l  n o t  i n -  
c l ude  continued ok unif  o m  allowance,  
cont inued accrua l  6f l eave  t ime, p r  o t h e r  ben- . . . 
. . 
. . . 
e f i t s  t o  which a c t i v e  employees' a r e  , e n t i t l e d . .  
' , 
. . .  
. . 
' . a ; .  
. .  . . . 
. . 
TITLE 2 
200 - APPLICATION FOR B ~ E P I T S  . 
SECTION 201 Report  of I n j u r y  
An a p p l i c a t i o n  f o r  Sec t ion  207-c Bene f i t s  s h a l l  n o t  be . . 
. . 
% . considered u n l e s s  t he -  employee has f i l e d  n o t i c e  w i th  t h e ,  em- 
ployer  eL t h e  circumstances which gave r i s e  t o  t h e  c la im f o r  
' - 0  
1 .  
. 207-c Bene f i t sP  Sa id  no t i c e  s h a l l  be made t o  the  S h e r i f f  
. . 
with in  10 days ff the? inc iden t .  The She r i f f  s h a l l  f i l e  a C-2 
%om [Employer's Report Of In ju ry )  w i th in  t h e  t e n  day t i m e  
per iod  requi red  . for  f i l i n g  of C-2 forms* 
SECTION 202 Appl icat ion Form 
A c la im j a r  Sec t i on  207-c Benef i t s  s h a l l  be made i n  
w r i  t i n g  t o  t h e  ~ n s u r a n c e  ' Administrator u s ing  an  a p p l i c a t i o n  
. . 
form provided fop  such purpose. The a p p l i c a t i o n  form s h a l l  . ' 
i nc lude  (1) a w r i t t e n  r e p o r t  of t h e  i n d i d e n t ( s 1  o r  c$rcum- 
s t ances  g i v i n g  rise t o  t he  claim f o r  b e n e f i t s ;  ( 2 )  t h e  t ime, 
d a t e  and p l ace  where such i n c i d e n t  occurred;  ( 3 )  t h e  na tu re  - 
and e x t e n t  o f  t h e  c l a iman t ' s  i n j u r y . o r  i l l n e s s ;  ( 4 1  t h e  
claimed i n j u r y  o r  i l l n e s s :  ( 5 1  such o t h e r  in format ion  a s  is  
deemed r~eces sa ry  f o r  i n v e s t i g a t i o n  and process ing  of  t h e  
claim. 
. . . . 
'.; SECTION 2 9 3  'WHO MAY APPLY .'o . .  - 
. .  - .  . . . 
. . 
0 
. . 
. . 
An a p p l i c a t i o n  f o r  s k i o n  207-c ~ e n e f i t s  may be made by 
t h e  c la imant ,  t h e s h e r i f f  on t h e  c l a iman t ' s  behalf  o r  some 
. . 
o t h e r  person ac t i ng ' on  behalf of t h e  c la imant .  
SECTION'ZOI Time R e s t r i c t i o n  f o r  r i l ing  Applicat ion 
~n a p p l i c a t i o n  s h a l l  be  f i l e d  wi th  the .  insurance  Admin- 
i s t r a t o r , w i t h i n  t e n  (10)  days from t h e  d a t e  o f  t he  i n c i d e n t  
a l l e g e d  t o  Aave g iven  r i s e  t o  t h e  c l a i m  of d i s a b i l i t y  o r  ill- 
ness ,  o r  from t h e  t ime suchcond i t i on .  is d iscovered ,  which- 
eve r  d a t e  is later. The Insurance Adminis t ra tor  may excuse 
the  f a i l u r e  t o  f i l e  the appl ica t ion  within t h i s  t en  (10 1 day 
period upon a showing of good 
SECTION 205 Medical o r  Other 
Af t q r  t h e  f i l i n g  of s a i d  
submit t o  one o r  more medical 
cause. 
Health '~xamina t iens  0 
0 
appl ica t ion ,  , the  cldimant s h a l l  
br, o the r  h e a l t h  examinations a s  
may be d i r e c t e d  by t h e  Insurance i dmin i s t r a to r ,  inc lud ing  ex- 
. aminations necessary t o  make an i n i t i a l  determinat ion on t h e  
appl ica t ion ,  examinations o r  inspec t ions  conducted t o ' d e t e r -  
0 s 
mine i f  t h e  claimant  has recovered and is able t o  perform h i s  
o r  her  r e g u l a r  d u t i e s ,  and/or examinations requi red  t o  pro- 
0 
cess an app l i ca t i on  Eor an acc iden ta l  d i s a b i l i t y  re t i rement .  ' 
A f a i l u r e  or r e f u s a l  ' t o  r e P o i t  to. a medical o r  o t h e r  h e a l t h  
. . .  
examination s h a l l  be ' deemed. t o  be a waiver of r i g h t s '  t o  reim- 
bursement of medical expenses -and 'to payment of f u l l  s a l a r y  . 
. '  
,and wages a f t e r  much a* &lure  o r  refusal : .  ' ~ h 6  claimant  . 
, s h a l l  be  provided wi th  notice' of i n t e n t  t o  discont inue.  ben- 
e f i t s  toge ther  with t h e  r i g h t  t o  reques t  a hear ing i n  accor- 
d'ance with Sec t ion  601 of t h i s  Local Law. I n  t he  d i s c r e t i o n  ., 
of the  Insurance Administrator,  such bene f l t s  may be S B -  
0 
. .  .. . pended immediately. 0 .  
.. . SECfION 206 I n i t i a l  Determination 
The Insurance Administrator s h a l l  have exc lus ive  author- 
i t y  t o  i n i t i a l l y  determine a c l a iman t ' s  e l i g i b i l i t y  f o r  Sec- 
t i o n  207-c Benefi ts .  
. . 
. . 
5 

. . 
. - SECTION 209 Not ice  of Determination of E l i g i b i l i t y  
The Insurance Adminis t ra tor  s h a l l  mai l  w r i t t e n  n o t i c e  of 
- 
an i n i t i a l  de te rmina t ion  of e l i g i b i l i t y  t o  t h e c l a i m a n t  a t  
tHe address  s p e c i f i e d  i n  t h e  app l i c a t i on .  
. . 
. 
SECTION' 210 Claimant Dekermined To Be E l i g ib l e .  . . ' 
d 
If cla imant  is determined t o  be  e l i g i b l e  f o r  Sec t i on  . 
207-c Benef i t s ,  any charges  l e v i e d  a g a i n s t  t he  c la imant '  s 
l eave  t h e  a c c r u a l s  under Sec t i on  208 of  t h i s  ~ o ' c a l  Law s h a l l  
be  r e c t e d i t e d  t o  t h e  c la imant .  If, i n  t he  judgment o f  t he  
'0 
Insurance ~ d m i n i s t r a t o r  , t h e  c la imant  is defermined t o  be 
permanently d&sabled,  t h e  Insurance Adminis t ra tor  s h a l l  no- . . . . 
t i f p ' t h a  ~ e r ' s o n n e l  o f f i c e r .  upon r e c e i p t  of. a . no t i c e . o f  a .. 
. . 
. - 
. . 
. c la imant ' s  permanent d i s a b i l i t y ,  t h e  ~ e r s o n n e l  Of f i c e r  s h a l l '  . .  . 
r eques t  t h a t  t he  c la imant  make a p p l i c a t i o n  f o r  an a c c i d e n t a l  
d f  i a b i l i  t y  r e  t i r e m e n t  allowance pursuan t  t o  s e c t i o n  Three 
Hundred Sixty-Three o f  t h e  ~e t i remcnt  and S o c i a l  Secu r i t y  
.Law, a re t i rement  f o r  ,d i sab i l i ty '  i n c u r r e d  i n  performance o f  . . 
. . d u t y  allowance pursuant  t o , S e c t i o n  Three Hundred 
Sixty-Three-c of The Retirement and S o c i a l  Secu r i t y  Law, o r  
s i m i l a r  a cc iden t a l  d i s a b i l i t y  pension provided by t he  p e n s i o n ,  
2und of which the  c la imant  is  a member.  I f  app l i c a t i on  f o r  ' 
such  re t i rement  is n o t  made by t he  c la imant ,  app l i c a t i on  
. - 
' t h e r e f o r e  may be made by t he  S h e r i f f  o r  Personnel  Off ice r .  

e l i g i b l e  f o r  o r  is not granted an Accidental D i sab i l i t y  Re- 
t irement Allowance o r  Retirement f  o r  D i s a b i l i  t y  Incurred i n  
. 
Perfornancze o f D u t y  Allowance o r  s i m i l a r  acc identa l  d i s a b i l -  
i t y  pension, and'in the o p h i o n  of competeqt medical o r  
0 
heal th  au thor i t i e s ,  the claimarit is  a b l e  t o  perform spec i f ied  
. - types .of ' l i g h t  pol ice  duty, t he  Sher i f f  . sha l l  o rder  the ' . . 
claimant t o  repor t  f o r  such a v a i l a b g c ' l i g h t  pol ice  duty, by- 
mailing a not ice  , t o '  the  claimant a t  the '  address provided i n  
the application. such no t i ce  s h a l l  ' speoif  y the d a t e ,  time, 
place and person t o  whom t h e  ind iv idua l  must repor t  f o r  l i g h t  
po l i ce  duty. 
SECTION 302 Disagreement With Respect t o  Light Pol ice  Duty 
~ s t i  pnment 
. . 
1) 
A claimant who d isagrees  with, an order  . to  .r.eport f o r  as -  
. signment of l i 'ght pol ice  duty  may reques t  a hearing by sery- 
- .  
i ng  not ice  on the  Insurance ~ d m i n i s t r a t o r  within e i g h t  days 
o f . t h e  indiv idual ' s  r ece ip t  of n o t i c e  from the  Sheriff  t o  re-  
po r t  f o r  l i g h t  pol ice  duty. .Pending a decis ion under t h i s  
sec t ion ,  the claimant may use a v a i l a b l e  vacation, compensa- 
to&, s i ck  o r  personal 1ea;e acc rua l s ,  provided..that i f  the 
claimant i s d e t e d n e d  t o  be i n e l i i ~ b l e  f q r  S e c t i  on '207-c . 
' 
Benefitste any monies paid 'under  t h i s  s ec t ion  f o r  the  value of 
. . 
. s ick leave o r  personal leave  s h a l l  be refunded t o  and may be 0 
rccuvered by the County i n  a c i v i l  ac t ion .  
SECTION 303 Sanct ion f o r  Fa i lu re  t o  Report t o r  Light Po l ice  
Duty Assignment 
Payment of  t h e  f u l l  amount of 207-c Benefits.oha11 be 1 
dirconfinued with respec t  t o  an i n d i v i d u a l  who f a l l s  O r  re-  '1 
.. . 
fuses  t o  perform ~ q h t  p o l i c e  du ty  kf t h e  samq is uvai , lable  
'.and of fe red  t o  the.  ind iv idua l ,  proifdad; 'h&ev&, t h i t  .such . . - 
l i g h t  poLice du ty  s h a l l  be c o n s i s t e h t  with"his o i  her s t a t u s  . 
a s  a policemen and s h a l l  enable him o r  her  t o  cont tnue t o  be 
e n t i t l e d  t o  r e g u l a r  s a l a r y  o r  wages, including increases  
thsreof  and f r i n g e  b e n e f i b ,  f o  which t h e  indfv idur l .vould  
h a p  been ' e n t i t l e d  i f  he or she  was a b l e  t o  perform h l s  o r  
her  r e q u l u  d u t i e s . .  If the  i n d i v i d u a l  is u l t imate ly  found t o  
bC incapable of p e r f o d n g  U q h t  p o l i c e  d u t l e s  following s 
hearing under Sec t ion  601 of t h i s  Local taw, t h e  f u l l  amount 
e 
of his o r  her  r e g u l a r  s a l a r y  o r  wages and/or vacat ion and . , . 
cnnpenratory l e a v e  t i m e  shall be  reimbursed r e t r o a c t i v e  t o  
t h e  d a t e  of.  discoat inuance.  
SECIIOU 304 Termination of ~ c n e f  its, . . . . .  . 
. . , . 
. . I 
. . 
. . 
. . 
. . 
- .. 
, ..: It f o r  any reason o ther  t h i n  t h e  death 'of i n  app l ican t  . I 
o r  a s  he tp toforc  o r  h e r e a f t e r  provided in. th i s .Loea1  Law, t h e  I 
Insurance Administratar  d e t e q m i ~ s  t h a t  c l a i r y i t  is no 
l i n g e r  o r  was nevar a l i q i b l e  f o r  s e c t i o n  707-c Benefits', t h e  
I k u r a n c e  Administrator  s h a l l  terminate  s a i d  b e n e f i t s  a s  of 
the  d a t e  of t h e  determinat ion of i n e l i g i b i l i t y .  Notice of 
Termination of  207-c Benefi ts  and t h e  reasons there for  s h a l l  
1 
I 
. . 
be se rved  
I201 days 
Benef i t s .  
- 
by mai l  on t h e  c la imant .  A t  any time wi th in  twenty 
a f t e r  mai l ing  of t h e  Notice of Termination of 207-c 
t h e  c la imant  o r  o t h e r  person au thor ized  by t h e  
cla.imant may Zequest  a h e a r i n g  t o  review t h e  d e c i s i o n  t o  t e r -  
minate Section.207-c Benefi'ts.. Pending a d e c i s i o n  under t h i s  
3 
s e c t i o n ,  t h e  c la imant  may* use a v a i l a b l e  vaca t ion ,  compensa- 
0 
t o r y ,  s i c k  o r  pe rsona l  l e a v e  a c c r u a l s ,  provided t h a t  i f  t h e  . 
c la imant  is determined t o  bp i n e l i g i b l e  fo; S e c t i o n  207-e 
.. . 
B e n e f i t s ,  any mdnies p a i d  under , t h i s  s e c t i o n  f o r  t h e  va lue  'of 
s i c k  l eave  o r  personal. l e a v e  s h a l l  be refunded t o  and may be 
recovered by t h e  County i n  a  &?il .act ion.  
TITLE 4 
No b i l l s  o r  'claims f o r  medii=al. h o s p i t a l  o r  o t h e r  l awfu l  
. .  . 
.medical. t r ea tment  s h a l l  be p a i d  u n l e s s  t h e  fo l lowing  proce- . . 
dures  a r e  followed: 
0 
A c la imant  approved t o  r e c e i v e  207-c Benef i t s .  s h a l i  
n o t i f y  t h e  Insyrance  Adminis t ra tor  of expenses f o r  
medical  s e r v i c e s .  h o s p i t a l i z a t i a n  o r  o t h e r  t r ea tment  
a l l e g e d  t o  be r e l a t e d  t o  t h e  i n j u r y  'or  i l l n e s s  giv-- 
t i c e  t p  
s e c t i o n  
pense. 
SECTION . 4 O l  Procedure f o r  Submit t ing C l a i m s  
i n g  r i s e  t o  t h e  ,claim. To t h e  e x t e n t  p r a c t i c a l ,  no- a 
t h e  1nsurarice.Administrator under t h i s  
shou ld  be made p r i o r  t o  i n c u r r i n g  the  ex- 
.. 
(b) B i l l s  f o r  drugs, appl iances and o the r  supp l l e s  w i l l  
r e q u i t e  f i l i n g  a copy of the  p re sc r ip t ion  by a doc- 
t o r  with the  Insurance Administrator f o r  t he  par-  
t i c u l a r  i tems b i l l e d ,  s t a t i n g  thereon t h a t  t h e  i tems 
suppl ied  were required a s  a consequence of t h e  in-  
ju ry  o r  i l l n e s ~ ~ u p o n  which claim f o r  Sect ion 207-C. 
Bene f i t s  1s based.; '. : 
' TITLE f 
0 
500 - COORDINATION OF 207-c BENEFITS WITH WORKERS COMPENSA- 
TION OR OTHER BENEFITS 
SECTION 501 workers Compcnsatlon Law Requirements 
Nothing i n  t h i s  t o c a l  Law s h a l l  l i m i t ,  subr t i tu t ,e  o r  su-' :, 
persede any requirement of t h e  Workers Compens?tion t a w  wLth 
regard t o  t reatment  and ctre qf.  ip jured  employees andlor  t he  .'. - 
.... 
r;ecord and r e p o ' r t h g  of  job  f e l a t e d  i n j u r i e s  o r  ' i llness. 
SECTION 502 Workers Compensation Award 
0 
Upon payment of Sec t ion207-c  Benefi ts ,  c la im s h a l l  be 
made by the  s e l f - ~ n s u r a n e e  Department t o  t he  Workers campen- 
sat1on.Board f o r  reimbursement of 207-c Be'nefiks paid through O . 
$aid Self-InsurancevPlan,  Wage o r  s a l a r y  b e n e f i t s  awarded by 
' the  workers Compensation Board s h a l l  be payable t o  the  County 
f o r  periods dur ing  which a claimant  received s e c t i o n  207-5 
Benefits.  I.f t he  claimant s h a l l  ha've received any workers 
compensation Benef i t s  hereunder which were requi red  t o  b& 
, pa id  t o  t h e  County, t h e  c la imant  s h a l l  r epay  such  b e n e f i t  re- 
ce ived  t o  t h e  County o r  such amount due may be o f f s e t  from 
any 207-c B e n e f i t s  t h e r e a f t e r  dde.  Upon t e r m i n a t i o n  o f  See- 
t i o n  207-c and wage b e n e f i t s ,  c o n t i n u i n g  Workers Compensation 
wage o r  s a l a r y  b e n e f i t s  s h a l l  be  payable t o  t h e  a p p l i c a n t .  
SECTION 503 ~ i s c o n t i n u a t l q n  o f .  ~ h l a r y .  and wage' B e n e f i t s  U p ~ n  
. . 
Award o f  Acc iden ta l  Disab i l i ty . .  
. . 
Payment o f  t h e  f u l l  amount of r e g u l a r l y  sa la r ;  or wage 
b e n e f i t s  under S e c t i o n  207-c of the .Genera1  Municipal  law 
s h a l l  be  d i s c d n t i n u e d  wi th  r e s p e c t  t o  any c l a i m a n t  who is. 
. 
grarited a n  . a c c i d e n t a l  d i s a b i l i t y  pension,  
a TITLE 6 
600 - PROVISIONS.FOR HEARINGS 
. . 
. .  . 
. . 
, . 
I 
'0  
S - a 
. .  SECTION 601 P r o v i s i o n s  f o r  Hear ings  
' . .  
Hearings r e q u e s t e d  under S e c t i o n s  212,  302 o r  304 of 
t h i s  Local  Law s h a l l  be conducted i n  t h e  f o l l ~ w i n g  manner; 
. . 
' ~ h o  Insurance  Adminis t ra tor  s h a l l  i i e s igna te  a hear ing  
o f f i c e r  t o  h e a r  ev idence  r e l a t e d  t o ' t h e  i s s u e  t o  be  d e t e r -  
mined. The Claimant may subpqena wi tnesses .  A f t e r  such 
hear ing before  a h e a r i n g  o f f i c e r ,  t h e  h e a r i n g  o f f i c e r  s h a l l  
p r e s e n t  t h e  r e c o r d  and a,recommended ' r epor t  to  t h e  Insurance  
Adminis t ra tor  f o r  a c t i o n .  . The ~ n s u r a n c e ' ~ d m i n i s t r a t 0 r  s h a l l ,  
a f t e r .  revlew of  t h e  r e c o r d  an4 recomegded r e p o r t ,  determine 
whether t o  approve, modify o r  r e j e c t  such recommended r e p o r t  
and dec ide  t h e  i s s u e  p r e sen t ed . .  The Insurance  ~ d m i n i s t r a t o r  
s h a l l  dec ide  t h e  mat te r  w i th in  t e n  ( 1 0 )  days  a f t e r  r e c e i p t  of 
such teCOminended r e p o r t  and n o t i f y  t he  Claimant of t h e  dec i -  
s i o n  i n  wr i t i ng .  such dec i s i on  may be reviewed by any  person 
aggrieved t he r eby  i n  any c o u r t  of compethnt j u r i s d i c t i o n  by 'a  
proceeding i n s t i t u t e d  under the  p rov i s i ons  of ~ r t i c l e  78 of 
The c i v i l  P r a c t i c e  Law and Rules. 
D 
TITLE 7 
0 
I 700 - Cons t ruc t ion ,  ~ e p a r a b i l l t v ,  com~Eiance .  Rules  and 
Reaulat ions  
; SECTION 701 Other '  c la ims,  ~ l a b i l i t i  f o r .  k t i c c .  and R e i m -  
. . 
. . 
. . .  
. . 
. .  . . 
bursement, I n e l l g i b i l i t y  ' . ." 
( a )  No person  who .has made c la im for:is r e c e i v i n g  o r  ' 
has  rec'eived ' 207-c Bene f i t s ,  - s h a l l  i n s t J t u t e  an ac-  
. . 
t i o n  o r  make a c la im f o r  recovery  a g a i n s t  any t h i r d  
p a r t y  invo lv ing  t h e  i n jug i e s .  g i v i n g  r i s e  t o .  t h e  
c l a im  f o r  207-c ~ e n e f i  ts," without  g iv ing  no t i c e ' o f  
. 
. such  a c t i o n  o r  c l a im  t o  tb county no l & e i  than t h e  
P 
d a t e  upon which such . ac t i on  i s  i n s t i t u t e d  o r  c la im 
isurnade. The c l a i r n a k  s h a l l  s e r v e  a t r u e  copy of 
such  a c t i o n  o r  c l a im  upon t h e  County Attorney.  
0 .  
(b) The County s h a l l  be  subrogated t o  c la imant ' s  r i g h t  
.: 
. . o f  recpvery  . f'rom . such t h i r d  p a r t y  f o r  any 207-c Ben- 
I .  
i f i t s  awarded o r  to  be received: The c la imant  s h a l l  
be required t o  reimburse the  County f o r  any funds 
co l l ec t ed  which a r e  a t t r i b u t a b l e  t o  207-c Benefi ts .  
Any claimant who s h a l l  f a i l  o r  r e fuse  t o  give such 
no t i ce ,  o r  who s h a l l  f a i l  t o  reimburse the County, 
o r  who s h a l l  r e l ea se  o r  discbarge any t h i r d  pa r ty  of 
any l i a b i l i t y  t o  the  County, s h a l l  be i n e l i g i b l e  f o r  
D 
207-c Benefi ts .  
SECTION 702 Sepa rab i l i t y  
I f  any p a r t  o r  provis ion of t h i s - l o c a l  Law o r  the  ap- 
p l i c a t i o n  thereof t o  any person o r  circumstances be adjudged - 
i nva l id  by any cour t  of competent j u ~ i s d i c t i o n ,  such judgment 
s h a l l  be confined in its opera t ion  t o  the  p a r t  o r  provis ion : 
. . 
o r  appl ica t ion  directly involved i n  t he  controversy i n  which 
such judgment s h a l l  have been rendered and s h a l l  not  a f f e c t  
. . 
o r  impair '& v a l i d i t y  ot. . the remainder of t h i s  Local Law. . 
. . 
. _ .  . 
.. . 
- .  
c . .  
, . . SECTION 703 Compliance 
Q 
- 
Fa i lu re  of a  claimant t o  eonply with h d t r e c t i o n  of t he  
Sher i f f  , .insurance Adrainistrator, oi .  Persbnnel a f f  i c e r  .in t h e  
. - 
administrat ion of t h i s  Local Law o r  Section 207-c. of '  the.hen-  . 
e r a 1  Municipal Law, o r  f a i l u r e  of a  claimant t o  provide the  
S h e r i f f ,  insurance Administrator o r  Personnel Off icer  with 
I . a  
Information rephested h t h  respecg  to^ inves t igq t ion ,  process-  
i n g - o r  administer ing of t h e  c la imant ' s  cIaim, s h a l l  be Pre- . 
sumptive evidence of t he  c la imantg= -unbi l l ikgness  t o  copper- 
a t e  w i t h  t h e  S h e r l f f  , Insurance  Adminis t ra tor  o r  P e r s o n n e l  
~ P f i c e r  i n  t h e  i n v e s t i g a t i o n  p rocess ing  o r  a d m i n i s t e r i n g  of 
t h e  c l a i m a n t ' s  claim. 
. -. 
SECTION 704 ' Rules and Regula t ions  
The Insurance  h n l n i s t r a t o r  is a u t h o r i z e d  t o  adopt  r u l e s  
. and r e g u l a t i o n s  a s  may be. r e q u i r e d  t o  c a r r y  o u t  t h e  p rov iy  . 
s i o n s . . o f  t h i s  Loca i  Law which are c o n f i s t e n t .  w i t h  t h e  p r o v i -  
. . s i o n i  o f  t h i s  Loca l  Law. NO such r e g u l a t i o n  s h a l l  be v a l i d  
u n l e s s  same s h a l l  have been f i l e d  wi th  t h e  Cle rk  o f  t h e  Board 
of  supervisor,^ a t  l e a s t  twenty ( 2 0 )  days  p r i o r  t o  t h e  e f f e c f  
t i v e  d a t e  of s u c h  r e g u l a t i o n .  
SECTION 705 Other  P e n a l t i e s  
. . 
.... A person who is rece$ving 2 0 7 7 ~  B e n e f i t s  s h a l l  be  deemed , 
t o  be  a n  employee of t h e  County of S u l l i v a n  and s h a l l  be sub-  
" j e c t ' t o  t h e  spme d i s c i p l i n a r y  r u l e s ,  a p p l i c a b l e  t o  employees 
- .  
who a r e  n o t  r e c e i v i n g  such b e n e f i t s .  
0 
'SECTION 706 .Medical  1kaurance p a r t i d p a t i  on 
0 
A c l a i m a n t  s h a l l  be  e l i g i b l e  t o  c o n t i n u e  p a r t i c i p a t i o n  
. . 
i n  t h e  County's  medica l  and h e a l t h  insurance  program upon t h e  
same t e r m s ' a n a  c o n d i t i o n s  as cla imant  would be  e n t i t l e d  i f  
n o t  r ece iv ing '  207-c B e n e f i t s .  
(Flnal adoptlea by local loglslnt lvo body only.) 
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